BIGGEST LosER comrETITION!

How Many KSBO s, L&e%p\gur%(ﬁ)
YOU Earned? « Drop a bag of clothes off at the Good

Will (+5 points)

The Keares Biggest Loser contest is coming to ane  Get involved in community service (+5)
end on June'® What have you done to earn
your Keares Safety B uKedpsm minkii®e are 3 I6vels of team prizes

and 4 individual prizes to be awarded. Prizes
With just weeks left in the competition you musbtal over $5,000!
move fast! In case you forgot just how easy it is
to earn points here are some suggestions: Team AVoltage Dropo f
as Brett Showalter earned his team 160 points
having quit smoking.* Team 10 and Team
iBelly Busterso from
thirdsppce. and do a 5 min-

NCEIES
and YOU!

Our Mission

To continue to provide
the highest levels of
professionalism, hon-
esty, integrity and fair-
ness in our practices,
while  paszirig on the
best price sensitive and
quality oriented service
to our clients. Our goal
is to establish and keep
long lasting relation-
ships with not only our
Individual  Customers
but also with our Suppli-

e Earn a Safety award (+5)

e Submit a Safety suggestion (+1)

e Document a fAnear
ute presentation to Safety Committee

e Lose a pound (+2) or 2!

e Workout (+1)

e Quit Smoking (+20 for each week you
quit) *Total weight loss points are not included and will

e Recommend a new hire (+10) not be added until the end.

e Send in a receipt for energy efficient ers, Professional Asso-
light bulbs, appliances, thermostats{+1 ciates and General
5) Contractors.

FROM THE PRESIDE

We are a Teapa Team of indi- her performance look better. Whateverstand is in the business world, Honesty is
viduals that make ghe %ﬁe I[in?y(?e thiwgaakpe%_s of diéqmgycth_e b_est policy_, even lying wifth the
trical Contractor. Being a Team, we aré ty will get'us nowhere as a I‘—_SA_M anioest p055|ble |ntgnt|on can result_ in com-
comprised of many different pefsonali-we as a TEAM need to avoid making promlsed creQ|b|I|ty, questioned !nteg-
ties different n %C'§'°8%OL(¥SPO{‘9_ t¥)3§1d alwgyis ?oqu% qn% r],?%atlv?ly impacted business
terests, d'ifferent likes and dislikes. We " the opposite of lying. . ' success Wi h c-won<ers and customers
have different ideas of enjoyment, diffeiONesty is the best Policy Our Cus- alike.

ent feelings of compassion and differerfPMers deserve it, our Piers respect i, .
thoughts of Policy. and our Supervisors appreciate it. In Our Mission

| guess when | read statistics that 15%¥ing to make our company the best To provide the best price sensitive and

employees in todaf{% ble ElﬁcgiannSgrgicg Pravider wequalityoriented Electrical service, us-
dishonest, | was not surprised, but in- N€€ to remind ourselves constantly thatg education and training to ensure

trigued. How does a Team, a unit, that are here for a purpose, our job is tothat quality is second to none. As a
focused on the same ultimate Goal ha\g specified tasks and each our tasks TEAM we will be the best and stop at
individuals that are dishonest and suc-Will assist in making our organization nothing to bring the best to our cus-
ceed? the best. _ tomers and our company while never
| guess an employee could fear telling If however, we are dishonest and we forgetting the financial responsibility
the truth because they are scared of thfpcus on everythlng but our_tasks/jobs,to our company.
reaction, or they may tell a lie to not huﬁventually_we will be spendlng more | asked above
ones feelings, or they just may want totime covering up our lies anc_j .o.b.wouslyhonest people sugceed?
protect a fellow empioyee. not maintaining our reSpOI”lS.Il?IhtleS. | And that answer is easy, we that have
| guess a supervisor could be dishonegfa_ve been known asa forgiving man Honesty as the Best Polioyake it suc-
in his or her reports and may be dishor? ! t ‘h a bi 9 hear't aeecblandjfm ihadt | thark @ach o yole sn
result in one to be dishonest to me or Lets continue to be the best and we will

There is still time to win. Stay focused and
dondét give up on a pr

We are committed to
treating everyone with
equality and respect
offering on time, high
quality service at fair
price. During changing
market conditions,
Keares Electric is able
to continuously grow by
providing value added
electrical service keep-
ing our focus on our
customer sd nae

Post Office Box 233
Downingtown, PA 19335
610.363.8160
610.363.2539 fax
www.keareselectric.com

how ¢

est to avoid i

confrontation anyone of my customers, | want to clearo_ntlnue to exceed our customers expec-

with a cus- th_e air and r_nake a solid sta_ltement thattatlons each and every day. ISSUE  MAY 2010
tomer orto  Dishonesty is the worst Policy and will

make his or Not be tolerated in my organization.

Harry Bob Keares, President
Wh at dondét seem to under -

empl oyees

b eTURNRIKE PLAZA REOPE NS AFTER $7.3 MILLION FIX -UP

this issue

Turmpike Plaza
WENETS
Keares Softball

Safety Month

A 1

Kear es has ¢ o mjedteotlcribt have begen cbni-Kearés is starting another PA
PA Turnpike Toll Plaza. The pleted without the entire teamt ur npi ke pl aza ¢
$7.3 million renovations to involved. Thank youto allthat Run Service Pl az
modernize and expand theparticipated in this project.lt already hit the ground running
1950s building began in Janu-has allowed us to move forwardin March.

ary 2009. It now has a newand with completion of this

exterior, foodcourt, outdoor plaza, we all must

dining area, restrooms and up-move on right?

graded

fueling

stations.

There is

also a

walking

path  for

people

and pets.

This pro-

Keares Electric lands Tenant Fit out iInGREEN Building

Keares Electrichas been awarded thel€ader in digital and healthcare communica
Publicis Groupetenant Fitout, in the 1000 Flo-
ral Vale Building. As you may recall from arti-
cles last year, 1000 Floral Vale Building is a
LEED Certified GOLD Building. The Publicis

Groupe has signed on to occupy over 60%
available space inside this extraordinary build

tions. With activities spanning 104 countries i
5 continents, the Groupe employees appro
PDWHO\ SURIHVVLRQDO

i tHéeares Electric is working directly for the con
struction management company; IMC. Wor
began around the beginning of May and o
crews are busily roughing in, lead by Foremg

Publicis Groupe is a French company, and igohn Moore. The fitout is expected to be co

described on their website ag,7 KH :R U PER Py July 3la 2;)10, so that Publicis Glrou
fourth largest communication group. In addi-ca" Move in and began operating in early A

tion, it is ranked as the second largest medigust
I i [ I
counsel and buying group, and is a goba‘3y Brian Marinari

ing.



