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Our Mission 

 
To continue to provide 
the highest levels of 
professionalism, hon-
esty, integrity and fair-
ness in our practices, 
while passing on the 
best price sensitive and 
quality oriented service 
to our clients.  Our goal 
is to establish and keep 
long lasting relation-
ships with not only our 
Individual Customers 
but also with our Suppli-
ers, Professional Asso-
ciates and General 
Contractors.   
 
We are committed to 
treating everyone with 
equality and respect 
offering on time, high 
quality service at fair 
price.  During changing 
market conditions, 
Keares Electric is able 
to continuously grow by 
providing value added 
electrical service keep-
ing our focus on our 
customersô needs. 

Keares Keares   

and YOU!and YOU!  

ISSUE      MAY 2010 

Keares 
Insider The Keares Biggest Loser contest is coming to an 

end on June 9th.  What have you done to earn 

your Keares Safety Bucks (KSBôs)? 

 

With just weeks left in the competition you must 

move fast!   In case you forgot just how easy it is 

to earn points here are some suggestions: 

 

Earn a Safety award (+5) 

Submit a Safety suggestion  (+1) 

Document a ñnear missò and do a 5 min-

ute presentation to Safety Committee 

Lose a pound (+2) or 2! 

Workout (+1) 

Quit Smoking (+20 for each week you 

quit) 

Recommend  a new hire (+10) 

Send in a receipt for energy efficient 

light bulbs, appliances, thermostats (+1-

5) 

Lose a pound (+2) 

Drop a bag of clothes off at the Good 

Will (+5 points)   

Get involved in community service (+5) 

 

Keep in mind there are 3 levels of team prizes 

and 4 individual prizes to be awarded.  Prizes 

total over $5,000! 

 

Team ñVoltage Dropò from Exton is in the lead 

as Brett Showalter earned his team 160 points 

having quit smoking.*   Team 10 and Team 

ñBelly Bustersò from Exton are in second and 

third place.  

 

There is still time to win.  Stay focused and 

donôt give up on a prize that could be yours!    

 
*Total weight loss points are not included and will 

not be added until the end.    

How Many KSBõs have  
YOU Earned? 

A NOTE FROM THE PRESIDENT 

Keares has completed itôs first 

PA Turnpike Toll Plaza. The 

$7.3 million renovations to 

modernize and expand the 

1950s building began in Janu-

ary 2009. It now has a new 

exterior, food-court, outdoor 

dining area, restrooms and up-

g r a d e d 

f u e l i n g 

s ta t ions . 

There is 

also a 

w a l k i n g 

path for 

p e o p l e 

and pets. 

This pro-

ject could not have been com-

pleted without the entire team 

involved.  Thank you to all that 

participated in this project.  It 

has allowed us to move forward 

and with completion of this 

plaza, we all must 

move on right?   

Keares is starting another PA 

turnpike plaza called ñHickory 

Run Service Plazaò which has 

already hit the ground running 

in March. 

TURNPIKE PLAZA REOPE NS   AFTER $7.3 MILLION FIX -UP 

Keares Electric has been awarded the 

Publicis Groupe tenant Fitout, in the 1000 Flo-

ral Vale Building.  As you may recall from arti-

cles last year, 1000 Floral Vale Building is a 

LEED Certified GOLD Building.  The Publicis 

Groupe has signed on to occupy over 60% of the 

available space inside this extraordinary build-

ing. 

 

Publicis Groupe is a French company, and is 

described on their website as, �³�7�K�H�� �:�R�U�O�G�¶�V��
fourth largest communication group.  In addi-

tion, it is ranked as the second largest media 

counsel and buying group, and is a global 

leader in digital and healthcare communica-

tions.  With activities spanning 104 countries in 

5 continents, the Groupe employees approxi-

�P�D�W�H�O�\�����������������S�U�R�I�H�V�V�L�R�Q�D�O�V���´ 

 

Keares Electric is working directly for the con-

struction management company; IMC.  Work 

began around the beginning of May and our 

crews are busily roughing in, lead by Foreman 

John Moore.  The fitout is expected to be com-

plete by July 31, 2010, so that Publicis Groupe 

can move in and began operating in early Au-

gust. 

 

By Brian Marinari 

Keares Electric lands Tenant Fit out in GREEN Building  

We are a Team, a Team of indi-

viduals that makes ñoneò, Keares Elec-

trical Contractor. Being a Team, we are 

comprised of many different personali-

ties, different nationalityôs, different in-

terests, different likes and dislikes. We 

have different ideas of enjoyment, differ-

ent feelings of compassion and different 

thoughts of Policy.  

I guess when I read statistics that 15% of 

employees in todayôs business have been 

dishonest, I was not surprised, but in-

trigued. How does a Team, a unit, that is 

focused on the same ultimate Goal have 

individuals that are dishonest and suc-

ceed?  

I guess an employee could fear telling 

the truth because they are scared of the 

reaction, or they may tell a lie to not hurt 

ones feelings, or they just may want to 

protect a fellow employee.   

I guess a supervisor could be dishonest 

in his or her reports and may be dishon-

est to avoid 

confrontation 

with a cus-

tomer or to 

make his or 

her performance look better. Whatever 

the case may be this weakness of dishon-

esty will get us nowhere as a TEAM and 

we as a TEAM need to avoid making 

decisions of dishonesty and always focus 

on the opposite of lying.  

Honesty is the best Policy ! Our Cus-

tomers deserve it, our Piers respect it, 

and our Supervisors appreciate it.  In 

trying to make our company the best 

possible Electrical Service Provider we 

need to remind ourselves constantly that 

we are here for a purpose, our job is to 

do specified tasks and each our tasks 

will assist in making our organization 

the best.  

If however, we are dishonest and we 

focus on everything but our tasks/jobs, 

eventually we will be spending more 

time covering up our lies and obviously 

not maintaining our responsibilities. I 

have been known as a forgiving man 

with a big heart and hope that doesnôt 

result in one to be dishonest to me or 

anyone of my customers, I want to clear 

the air and make a solid statement that 

Dishonesty is the worst Policy and will 

not be tolerated in my organization. 

What employees donôt seem to under-

stand is in the business world, Honesty is 

truly the best policy, even lying with the 

best possible intention can result in com-

promised credibility, questioned integ-

rity and negatively impacted business 

success with co-workers and customers 

alike.  

 

Our Mission 
To provide the best price sensitive and 

quality oriented Electrical service, us-

ing education and training to ensure 

that quality is second to none. As a 

TEAM we will be the best and stop at 

nothing to bring the best to our cus-

tomers and our company while never 

forgetting the financial responsibility 

to our company. 

I asked above how companyôs with dis-

honest people succeed? 

And that  answer is easy, we that have 

Honesty as the Best Policy make it suc-

ceed and for that I thank each of you. 

Lets continue to be the best and we will 

continue to exceed our customers expec-

tations each and every day. 

 
Harry Bob Keares, President 


